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If you go to the “About Us” page on most websites

of education technology companies, you will see

many white faces, quite a few female ones and a

good scattering of South Asian and East Asian

staff. You’ll be lucky to see a black or Latinx face.

Why is that? 

The standard excuse usually goes something like

this: “It’s a pipeline problem. People from diverse

backgrounds don’t apply for our jobs.” 

...This is an education technology problem. We need

to find a way to change our hiring strategies and

help our industry represent the real world.
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https://blog.neolms.com/6-essential-educational-trends-to-look-out-for-in-2022/
https://drive.google.com/file/d/15rvANGFJQ3uiTIyZ-c-GQSbYW5NPXFL0/view
https://drive.google.com/file/d/1zBhhSXPqFZjvJlEemeGpGoAN-mIfpAaw/view


Incorporate black history year-round, not just in

February. Use the month of February to dig

deeper into history and make connections with

the past.

By the time February comes around, the context

of the struggle for civil rights and social justice

should be familiar to all if you have already

addressed issues across the organization.

Connect issues in the past to current issues to

make history relevant to everyone's lives. For

example, ask employees/students to gather

information with a focus on what social disparities

exist today and how a particular leader has

worked to change society.

Include the political and social context of the

community's struggle for social justice. For

example, talk about Daisy Bates' political

affiliations and her political ideologies. Her

bravery not as just a personal act but as coming

out of community determination.

DO'S AND DON'TS OF OBSERVING BLACK HISTORY
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A Leader is One Who
Knows the Way, 

and 

Goes the Way and
Shows the Way

- John C Maxwell

DO'S & DON'T

Stop your "regular" training &

development/curriculum, to do a separate lesson

on Rosa Parks, on the Civil Rights Act, or on

Martin Luther King Jr. This trivializes and

marginalizes anything you are teaching, making

these leaders a token of their culture and

ethnicity. Employees/students will get the

message that the diversion is not as important as

the "regular" training and

development/curriculum.

Focus on superficial cultural traits based on

stereotypes. It's ok to celebrate black music, but

instructors should also explore the political and

social contexts that give rise to musical forms like

hip hop.

Talk about black history in solely "feel-good"

language, or as a thing of the past. This fails to

help employees/students examine how racism

manifests itself today.

Limit the presentation to lectures and reading. Be

sure to allow employees/students an opportunity

for discussion and reflection.

Shy away from controversial, ambiguous, or

unresolved issues. Share the real-life experiences

about racial realities in developmentally

appropriate ways.

DO'S DON'TS
Adapted from Learning for Justice Magazine



“I cannot say enough good things about how the Bunifu team exceeded my

expectations as they created facilitator and participant materials for my cherished

Diversity, Equity, and Inclusion workshops. I put my heart and soul into the design

of the classes after the devastating death of George Floyd in the summer of 2020.

The workshops were created to serve as my contribution to change in America. I

could not, however, share the work with others without a trusted partner to help

me translate my ideas into instructional materials that others could believe in too.

The Bunifu team brought my vision to life. The materials will hopefully bring many,

many leaders an understanding about the impacts of unconscious bias and racism.

Bunifu can be trusted to help you bring your instructional design vision to life.”

KAREN JONES, PRINCIPLE OWNER AND PRESIDENT 
SACRED LEADERSHIP SOLUTIONS
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TESTIMONIALS

BARBARA H. SMITH, CEO/CHIEF TRAINING OFFICER
BHS CONSULTING, LLC

 

"I hired Bunifu LLC to create an e-course. The experience with them was

phenomenal. They are meticulous in gathering requirements. The business expertise

first showed through when creating the project documents. They articulated the

tasks in easy-to-understand terminology. Also, they were patient, task-driven and

an extreme joy to work with. Their calm manner and approach to the project made

my e-course creation seamless. I will use them again for their creative training

knowledge in future courses. It was my joy and honor to have worked with such

professionals that provided service beyond expectations. In a phrase, "Bunifu

promised and went above and beyond in delivery."
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"The function of 
education is to teach one
to think intensively and to

think critically.
 

Intelligence plus
character, that is the goal

of true education."  

 Dr. Martin Luther King Jr.
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HAPPY BLACK
HISTORY MONTH!

S e l f  P a c e d  C o u r s e s E L e a r n i n g  P r o c e s sP r i n t a b l e  &  D i g i t a l
 T o o l k i t

DON'T FORGET! BUNIFU OFFERS 

bunifuelearning.com Visit Us On:

Bunifu is hosting its first 

annual virtual event, Start-Up

to Scale Up: Our Five-Year

Growth Plan tailored to

provide our Strategic Partners

topics to continue our 

steady growth.

https://bunifuelearning.com/
https://www.youtube.com/channel/UCXa2rvMQHTmIdfNDSJNVjiQ
https://www.linkedin.com/company/33235475/admin/
https://bunifuelearning.com/
https://www.instagram.com/bunifulearningforlife/

